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DISABILITY STATISTICS PROJECT 
OFFERS STATEWIDE AND LOCAL 
INFORMATION
Sarah von Schrader, Yang-Tan Institute director of research and program evaluation; William Erickson, Yang-Tan 
Institute senior research specialist

Disability

Overview 

Researchers at the Yang-Tan Institute on 
Employment and Disability (YTI) have spent 
decades examining disability statistics. Working 
with the institute’s web team, they have created an 
interactive website aimed at policymakers, public 
administrators and others interested in accurate 
information about people with disabilities and 
employment. Based on data from the U.S. Census 
Bureau’s American Community Survey, this site 
offers downloadable state-based reports, such 
as “2024 Disability Status Report New York,” and 
the ability to view and download maps, charts and 
tabular data at national, state, local and hyperlocal 
levels.
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Prevalence of disability among non-institutionalized people of all ages in 
New York in 2024* 
Prevalence Rates: All Ages (%)

*Note: Children under the age of five were only asked about vision and hearing disabilities. The independent 
living disability question was only asked of persons aged 16 years old and older

Disability Statistics for New York State 
in 2024

	ƙ Employment: The employment rate of 
working-age people (ages 21-64) with disabilities 
was 42.5%.

	ƙ Looking for work: The percentage of 
unemployed people with disabilities actively 
looking for work was 8.4%.

	ƙ Full-time/full-year employment: The 
percentage of working-age people with 
disabilities working full-time/full-year was 27.7%.

	ƙ Annual earnings: The median annual earnings 
of working-age people with disabilities working 
full-time/full-year was $58,000.

	ƙ Annual household income: The median 
annual income of households with working-age 
people with disabilities was $65,000.

	ƙ Poverty: The poverty rate of working-age 
people with disabilities was 29.9%.

Research Impact

In addition to offering information on the user-
friendly Disability Statistics website, researchers 
at YTI provide technical assistance to a variety of 
policymakers across New York state. By assisting 
with access and interpreting large datasets related 
to New Yorkers with disabilities and employment, YTI 
experts help policymakers understand the impact of 
policies and practices and create policies that align 
with New York’s Employment First agenda.

Susanne Bruyère, Academic Director  
smb23@cornell.edu

Wendy Strobel Gower, Thomas P. Golden Director  
ws283@cornell.edu

Scan to read  
report online

mailto:smb23%40cornell.edu?subject=
mailto:ws283%40cornell.edu?subject=
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Centers, institutes and programs featured in this report:

7 CMYK

Bu�alo Co-Lab

CONTACT:	  
 
Cathy Creighton                              
Director  
cathycreighton@cornell.edu

The Cornell ILR Buffalo Co-Lab for Economic Development 
continues to play a leading role in Buffalo’s resurgence with a 
more equitable economy. By partnering with Western New York 
businesses, unions, government, education and community 
organizations, the Buffalo Co-Lab impacts New Yorkers 
statewide through workplace health and safety programs, 
economic development and labor research, immersion 
experiences for students and many other initiatives.

CAROW

CONTACT:	  
 
Ariel Avgar                             
Director 
aca27@cornell.edu

The Center for Applied Research on Work supports research 
that solves practical problems, improves the lives of workers 
and informs policymaking. We serve as an incubator for applied 
research. We provide funding and coordination for innovative 
projects and initiatives. Our network of affiliated faculty, 
researchers and practitioners helps guide and facilitate novel 
approaches to advancing work, labor and employment.

CJI

CONTACT:	  
 
Lara Skinner  
Executive Director                                              
lrs95@cornell.edu

The Climate Jobs Institute is guiding New York and the 
nation’s transition to a strong, equitable and resilient clean 
energy economy. CJI’s approach tackles the climate crisis, 
creates high-quality jobs, confronts race and gender 
inequality, and builds a diverse and inclusive workforce.

CJEI

CONTACT:	  
 
Matt Saleh                              
Senior Associate Director 
mcs378@cornell.edu

The Criminal Justice and Employment Initiative improves 
employment opportunities for people with criminal records by 

designing and delivering legal employment training to close 
information gaps, implement best practices and integrate job 
seekers with criminal records into the workforce.

Ithaca Co-Lab

CONTACT:	  
 
Ian Greer 
Director                                              
icg2@cornell.edu

The Ithaca Co-Lab officially began its work in early 2020. 
Researchers and students who serve community partners use 
resources to tackle the challenges of fighting unemployment, 
winning a living wage and organizing for worker voice in Ithaca 
and the surrounding region.

mailto:cathycreighton%40cornell.edu?subject=
http://www.ilr.cornell.edu/buffalo-co-lab
mailto:aca27%40cornell.edu?subject=
https://www.ilr.cornell.edu/carow
mailto:lrs95%40cornell.edu?subject=
https://www.ilr.cornell.edu/climate-jobs-institute
mailto:mcs378%40cornell.edu?subject=
https://www.ilr.cornell.edu/cjei
mailto:icg2%40cornell.edu?subject=
https://www.ilr.cornell.edu/ithaca-co-lab
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CONTACTS:	  
 
Patricia Campos-Medina 
Executive Director                                                       
pec1@cornell.edu

Risa Lieberwitz 
Academic Director                                                      
rll5@cornell.edu

The Worker Institute engages in research and education on 
contemporary labor issues to confront growing economic and 
social inequalities. A core value of the Worker Institute is that 
collective representation and workers’ rights are vital to a fair 
economy, robust democracy and just society.

CONTACTS:	  
 
Susanne Bruyère                              
Academic Director  
smb23@cornell.edu

Wendy Strobel Gower                           
Thomas P. Golden Executive Director  
ws283@cornell.edu

The K. Lisa Yang and Hock E. Tan Institute on Employment 

and Disability provides a unique combination of research and 
outreach. With a mission of advancing the inclusion and full 
participation of people with disabilities in the workplace and 
community, our research, training and technical resources 
expand knowledge about disability inclusion, leading to 
meaningful change.

Other centers, institutes and programs:

CONTACT:	  
 
Brad Bell                                     
Director 
brad.bell@cornell.edu

The Center for Advanced Human Resource Studies is the 
world’s leading human resource partnership between industry 
and academia, and a unique network of corporate partners 
from the world’s top companies. ILR’s top HR faculty 
work directly with partners and share new research and 

applications to create excellence in human resources.

GLI

CONTACT:	  
 
Jason Judd                                      
Executive Director  
jasonj@cornell.edu

Sarosh Kuruvilla                                     
Academic Director  
sck4@cornell.edu

The Global Labor Institute promotes dialogue between 
multiple stakeholders in order to find pathways to more 
sustainable labor practices in global supply chains, particularly 
in the garment sector.

mailto:pec1%40cornell.edu?subject=
mailto:rll5%40cornell.edu?subject=
https://www.ilr.cornell.edu/worker-institute
mailto:smb23%40cornell.edu?subject=
mailto:ws283%40cornell.edu?subject=
https://www.ilr.cornell.edu/yti
mailto:brad.bell%40cornell.edu?subject=
https://www.ilr.cornell.edu/cahrs
mailto:jasonj%40cornell.edu?subject=
mailto:sck4%40cornell.edu?subject=
https://www.ilr.cornell.edu/global-labor-institute
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CONTACT:	  
 
M. Diane Burton 
Director                                              
burton@cornell.edu

The Institute for Compensation Studies is an interdisciplinary 
center that researches, teaches and communicates about 
monetary and non-monetary rewards from work, and how 
these rewards influence outcomes for individuals, companies, 
industries and economies.

CONTACT:	  
 
Lars Vilhuber                                      
Executive Director 
lars.vilhuber@cornell.edu

The Labor Dynamics Institute creates and makes accessible 
data on the dynamics of labor markets for research networks 
and statistical agencies. LDI’s work informs policymakers, 
researchers and educators, and includes partnerships with 

key organizations, including the U.S. Census Bureau and the 
National Science Foundation.

CONTACT:	  
 
Esta Bigler                                      
Director 
erb4@cornell.edu

The Labor and Employment Law Program examines the laws 
and policies that impact the workplace and offers educational 
programs. We provide labor and employment law education 
for job seekers, employees, employers, government agencies, 
community organizations and unions in support of the 
Cannabis Workforce Initiative.

CONTACT:	  
 
Harry Katz                                      
Director  
harry.katz@cornell.edu

The Scheinman Institute combines the academic depth of 
faculty in conflict/dispute resolution, employee relations 
and labor relations with the practical knowledge of leading 
practitioners in the field to provide intensive skill development 

for individuals and best practices for organizations.

The institute trains more students in mediation and arbitration 
than any other school in the United States.

CONTACT:	  
 
Samuel Bacharach                                      
Director  
sb22@cornell.edu

The Smithers Institute is dedicated to advancing knowledge 
of alcohol, drug and health issues in the workplace. The 
Smithers Institute advocates that the workplace is a critical 
arena for prevention, intervention and treatment of alcohol-
related problems.

mailto:burton%40cornell.edu?subject=
https://www.ilr.cornell.edu/institute-for-compensation-studies
mailto:lars.vilhuber%40cornell.edu?subject=
https://www.ilr.cornell.edu/labor-dynamics-institute
mailto:erb4%40cornell.edu?subject=
https://www.ilr.cornell.edu/labor-and-employment-law-program
mailto:harry.katz%40cornell.edu?subject=
https://www.ilr.cornell.edu/scheinman-institute
mailto:sb22%40cornell.edu?subject=
https://www.ilr.cornell.edu/smithers-institute
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Buffalo 
1300 Elmwood Avenue 
Buckham Hall B234 
Buffalo, NY 14222

Ithaca 
121 Tower Road  
Ithaca, NY 14853

New York City 
570 Lexington Avenue 
New York, NY 10022  

To read this report online, scan 
the above QR code or visit  

www.ilr.cornell.edu/nyatwork.


