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Wendy Strobel Gower serves as the Thomas P. Golden Executive Director of Cornell University's K. Lisa Yang and Hock E. Tan Employment and Disability Institute in the School of Industrial and Labor Relations. Leadership and collaboration to promote disability-inclusive workplaces form the foundation of my professional work. Higher education has given me opportunities to develop and apply innovative approaches to employment for everyone. Working at Cornell allows me to collaborate with intelligent, dedicated, and determined professionals. I value the chance to teach others through training and professional writing. Serving as a Principal Investigator and Project Director for Federal Grants has not only helped me grow as a leader but also taught me a great deal about managing teams, budgets, and fulfilling commitments. Over the past few years, I have had the privilege of serving as YTI’s executive director. YTI has a multimillion-dollar operating budget and over 60 employees. In this role, I work closely with our finance manager to balance opportunity, innovation, and fiscal responsibility. As a leader, I aim to create an environment where belonging is more than just a goal—it's a real experience for our staff, faculty, and workplaces nationwide.
Education

MS, Virginia Commonwealth University, 2000.

Major: Rehabilitation Counseling

Supporting Areas of Emphasis: Competitive Employment and Universal Design
BA, SUNY Oswego, 1992.

Major: Psychology
Supporting Areas of Emphasis: Anthropology

Academic and Professional Positions

Thomas P. Golden, Executive Director at Cornell University’s K. Lisa Yang and Hock E. Tan Institute on Employment and Disability in the School of Industrial and Labor Relations. (July 2023 – present)
· Thomas P. Golden Director of Disability-Inclusive Workplaces and Employer Fee-for-Service Initiatives (January 2022 – July 2023)

· Program Director, Work and Inclusive Workplaces, YTI, Cornell University, Ithaca, NY, USA. (September 2018 – 2024).
· Co-Principal Investigator, Employer Assistance and Resource Network on Disability Inclusion, Cornell University, Ithaca, NY, USA. (September 2020 – Present)

· Project Director, Northeast ADA Center, Cornell University, Ithaca, NY, USA. (February 2010 - Present)

· Project Director, Employer-Focused Fee for Service Projects, Cornell University, Ithaca, NY, USA (January 2015 – Present)

· Project Director, Diversity Partners Project, Cornell University, Ithaca, NY, USA (October 2014 – September 2019)

· Content Development Specialist, NYS PROMISE, Cornell University, Ithaca, NY, USA 
· Project Coordinator, Northeast ADA Center, Cornell University, Ithaca, NY, USA. (April 2009 – February 2010)
Project Manager, Technology Transfer Rehabilitation Engineering and Research Center, Center for Assistive Technology, University at Buffalo, Buffalo, NY, USA (May 2003-December 2009)

Education Consultant/Assistive Technology Specialist, George Mason University, Kellar Institute (February 2002 –April 2003)

Training Associate, Rehabilitation Research and Training Center on Workplace Supports, Virginia Commonwealth University (October 1998-February 2002)
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Research 

Research and evaluation are conducted as part of my project portfolio and primarily focus on disability employment and on designing and testing interventions related to organizational change.  My current portfolio includes the following research work:

a. Workplace Flexibility and Title I of the ADA.  Phase I publication: Brooks, J.D. and von Schrader, S. (2023). An Accommodation for Whom? Has the COVID-19 Pandemic Changed the Landscape of Flexible and Remote Work for Workers with Disabilities? Employ Respons Rights J (2023). https://doi.org/10.1007/s10672-023-09472-3
b. Using Ripple Effect Mapping to Determine Capacity Building Impact of the Trainer Leadership Network.
Past research

c. Chang, V., von Schrader, S., Strobel Gower, W. (2019). Small organizations and Title I of the ADA: A survey study in Region 2.
d. von Schrader, S., & Bruyère, S. M., Erickson, W., Strobel Gower, W., VanLooy, S. & MacDowell, K. (2017). What works? Implementing Section 503 survey text and flow. Yang-Tan Institute on Employment and Disability. https://ecommons.cornell.edu/handle/1813/90117
Selected Recent Presentations

Title: Employment for People with Disabilities: Working with Employers 

Authors: Strobel, Wendy

Conference/Meeting Name: Empower and Employ

Sponsoring Organization: Dutchess County Workforce Investment Board, Poughkeepsie, NY

Date presented: December 4, 2025

Title: ADA: Rights and Responsibilities

Authors: Strobel, Wendy

Conference/Meeting Name: NYS DREAM

Sponsoring Organization: NYS Chief Disability Officer, Albany, NY

Date presented: October 28, 2025

Title: Ticket to Work and Reasonable Accommodation

Authors: Strobel, Wendy, Cebula III, Raymond A.

Conference/Meeting Name: WISE Webinar

Sponsoring Organization: SSA, online

Date presented: July 30, 2025

Title: Panel Presentation: ADA 35

Authors: Strobel, Wendy

Conference/Meeting Name: NYS Comptroller ADA Anniversary Celebration

Sponsoring Organization: NYS Comptroller's Office, Albany, NY

Date presented: July 22, 2025

Title: Reasonable Accommodation at Work

Authors: Strobel, Wendy

Conference/Meeting Name: ADA Symposium

Sponsoring Organization: ADA National Network, Atlanta, GA

Date presented: June 17, 2025

Title: Small Business at Work

Authors: Strobel, Wendy, Tamburo, Jeffrey

Conference/Meeting Name: ADA Symposium

Sponsoring Organization: ADA National Network, Atlanta, GA

Date presented: June 17, 2025

Title: Small Business at Work: Implementing Title I in Small Business

Authors: Tamburo, Jeffrey, Strobel, Wendy

Conference/Meeting Name: National ADA Symposium

Sponsoring Organization:  Atlanta, Georgia

Date presented: June 17, 2025

Title: Preventing Disability Discrimination in the Workplace

Authors: Strobel, Wendy

Conference/Meeting Name: Preventing Disability Discrimination in the Workplace

Sponsoring Organization: CUNY Committee on Institutional Equity and Diversity, Online

Date presented: April 8, 2025
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